University of Basrah’s policy in Protecting those who Report
Discrimination from Educational and Employment Deprivation
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Equality and non-discrimination in general, and in the fields of education and the
assumption of public office in particular, are among the principles stipulated in
international human rights instruments, such as the 1960 Convention Against
Discrimination in the Field of Education. In addition to referring to it in the state
constitutions, including the Constitution of the Republic of Iraq for the year 2005,
which stipulates in (A 14) that (Iragis are equal before the law without discrimination
due to gender, race, nationality, origin, color, religion, sect, belief, opinion, economic
status, or Social). And (A 13 second) stipulates (free education is a right for all Iraqis
in all stages), (A16) from it specifies (equal opportunity is a right guaranteed to all
Iragis, and the state guarantees taking the necessary measures to achieve this). It is
clear from the above texts that equality in constitutional philosophy has two aspects.
The first is eliminating discrimination between individuals on the grounds of gender,
race, language, affiliation, or belief. The second represents the fixation of the value
of justice among individuals, whether among themselves or in confronting state
institutions.

In compliance with the provisions of the Iraqi constitution, the University of Basra is
working to establish the value of equality in society and protecting those who seek to
achieve it, such as people who report excellence, whether in the educational or
career field. To ensure that the University continues to implement its policy to
achieve equality, it has developed a system for the protection of these persons,
which is represented by:

Article one:

Opening private and confidential channels to communicate with people who report
cases of distinction in the educational or career field.

Article two:

The reporter's identity is kept to a high degree, whether his name, gender, age, job,
or any information that may indicate the reporter's identity.

Article three:

Suppose a case of employment or educational discrimination is reported. In that
case, the affairs department at the University is informed about taking its
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fundamental measures confidential. It is required to move outside the department's
headquarters to conduct an investigation regarding the notification.

Article Four:

Dealing with the case of reporting at the University's headquarters is limited to the
affairs department and the Council's secretariat, to maintain the confidentiality of
information in the narrowest possible range.

Article five:

The results of the investigation shall be reported to the secretariat of the Council, for
the necessary action to be taken regarding it as soon as possible.

Article Six:

Obliging the University in all its formations to set up awareness and educational
preparations for the staff and teaching staff, encouraging them to report
discrimination cases and opening safe and confidential channels to report these
cases.

Article Seven:

To ensure the seriousness of the reporting, the whistle-blower is informed about the
case of discrimination that if the report was malicious, we would take measures
regarding it against the submitters of malicious reports, according to the law.

Article Eight:

Periodic reports shall be submitted by the Legal Affairs Department at the University
to the Council Secretariat, indicating the number and type of reporting cases, the
investigation results, and any suggestions or recommendations to advance the
department's work in this aspect.
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