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All people are born free and are equal in dignity and rights. Every human being has
the right to enjoy all rights and freedoms without discrimination, including
discrimination based on gender.

The state must ensure men's and women's equal right to enjoy economic, social,
cultural, civil, and political rights.

Iraq is @ member of international conventions concluded under the United Nations
and specialized agencies' auspices, which promote equal rights for men and women.

Discrimination against women constitutes a violation of the principles of equality in
the rights and respect for human dignity, and is an obstacle to the participation of
women, on an equal basis with men, in the political, social, economic, and cultural
life of their country, and impedes the growth of the prosperity of society and the
family, and makes it more difficult to fully develop the potential of women in the
service of her country and humanity.

The complete development of any country, the prosperity of the world, and the
cause of peace all require women's participation, on an equal basis with men, the
maximum possible involvement in all fields.

The Convention of Discrimination Against Women defines in Article | of its
discrimination against women as ((any distinction, exclusion or restriction that takes
place based on gender, where one of its effects or symptoms is a weakening or
frustration of the recognition of women with human rights and fundamental
freedoms in the political, economic, social, cultural and civil fields or any field.
Delaying, undermining or frustrating the enjoyment or exercise of these rights,
Regardless of her marital status and based on equality between her and men)).

University of Basrah’s policy to combat discrimination against women

Article one:
The University of Basrah aims to achieve the following objectives:

1- Raising awareness in the university’s community, including students, associates,
and auditors, of the need for equality between women and men on all cultural,
social, and economic levels.

2- Encouraging everyone who attends the university to follow a behavior that leads
to justice, equity, gender equality, and respect for women's rights.
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3- The university's application of national and international legislation to achieve
non-discrimination against women based on gender.

4- Work to create a stable and safe environment for women to work and study,
supported by law principles that stipulate gender equality.

5- Assisting those who face discrimination within the university community.

Article two:

Forming a committee to develop a methodology for implementing the policy of
preventing discrimination against women and monitoring its implementation
provided that the female participant is among its members.

Article Three:

Anything that incites to incitement to gender discrimination, or calls for restricting
education to males, and promoting the idea that women should be limited to a role
in a particular area without others is prohibited.

Article Four:

The media department at the university carries out activities that would promote the
principle of equality and non-discrimination, such as:

1- Printing posters that prohibit the use of any form of violence against women.

2- Make explanatory video films that urge to raise awareness among the university
community of students and affiliates.

3- Holding a series of seminars, workshops, and periodic lectures in cooperation with
the various faculties, concerning the topic, whether in attendance or
electronically.

4- Focus on presenting the policy clearly to the public of all university attendants.

5- Defining the Convention  Discrimination against Women (CEDAW) and lIraqi
legislations as far as the matter is related to this principle's achievement.

6- Dedicating a day to celebrate women and honor distinguished employees or
students on International Women's Day.
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Article five:

The formation of a select committee to receive complaints about cases of
discrimination against women, to be considered promptly and given particular
importance to the university, and this committee, in cooperation with the Legal
Affairs Department, undertakes the administrative context that must be followed
and determines the acts that are considered discrimination against women and the
penalties resulting from them based on the legislation in force.

Article Six:

Contract cooperation protocols with international and local organizations to support
this university policy. This includes courses for staff supervising policy
implementation at the university and its affiliated colleges and holding lectures,
workshops, and seminars.

Article Seven:

The committee (mentioned in Article Two) must review the policy periodically and
develop it according to the application of reality determined by examining the
various universities' different experiences.

Article Eight:

Sub-committees are formed in all the university faculties and its research centers,
who will work to implement the policy above and are subordinate in their work to
the central committee referred to in the article two above.
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