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Policies of the University of Basra in equality in the wage
scale and non-discrimination between the sexes
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Policies of the University of Basra in equality in the wage scale and
non-discrimination between the sexes

International conventions and Iraqgi legislation,stressed the need for
equal pay between men and women. This cameas an affirmation of
the principle that women stand on an_equal foeting, with men and
make the same mental and physical, effortyin order to achieve
professional activities. This principle, Which was confirmed by
international conventions and internalilegislation, came as a result of
women’s struggle to obtain _their rights and achieve equality in
opportunities and wages between them and their male colleagues in
all business, whether these businesses are in the field of agriculture,
industry, education oF 6ther fields.

Article 14 of the 2005%raqi constitution stipulates that “lraqgis are
equal in front ofthe faw without discrimination based on gender, race,
nationality, color, religion, sect, belief, opinion, economic or social
status.” Moreaver, the first paragraph of Article 22 of The lIraqi
constitution stipulates that “work is a right for all Iraqis". Furthermore,
the Iragi Labor Law No. 37 of 2015 in Article 53, paragraph 5, stipulates
that “men and women who perform a work of an equal value must get
the same wages". Basra University has consistently applied this
principle. In all its departments, colleges and research centers, and for
this reason, the University has set this policy:

Article 1:



This policy aims at the achievement of justice between women and
men through their equality in wages, rewards and any other type of
payments such as transportation fees. In addition, this policy aims at
the implementation of the international conventions to which Iraq is
a party, as well as the Iraqi legislations, leading to the creation of equal
opportunities that encourage creativity for working women.

Article 2:

The University of Basra shall form a committee which haveithe power
to look into the complaints submitted by women tegarding unequal
access to wages. This committee is entitled to_form,sub-investigative
committees against managers who folloew"a policy of discrimination in
the payment of wages between men and women,gprovided that the
majority of its members are women.

Article 3:

The University of Basra adapts a‘unified standard in the payment of
wages or other financial‘allowances such as child allowances, housing
allowances, and occupational hazards allowances.

Article 4:

Ensuring the righthof women to take paid leave in cases of illness,
prégnancy,and delivery, as well as guaranteeing their right to obtain
full paid regular leave.

Article 5:

The University of Basra is keen that the working woman receives the
end-of-service indemnity upon retirement and in accordance with
what is stipulated in the relevant legislations.

Article 6:



The University of Basra is keen to implement a unified salary scale for
both sexes, under which women and men receive equal salaries,
bonuses and allowances when they perform similar jobs.

Article 7:

The University of Basra is committed to holding seminars, workshops
and discussions in order to raise awareness of the right of women to
receive wages equal to the wages of men who hold ‘the same
gualifications.

Article 8:

The University of Basra is committed torallocate ascomplaints box in
each department, college and institute for the ‘purpose of receiving
complaints from women who suffer fromyinequality in wages or
rewards. These complaints_should“be transferred to the committee
referred to in Article Two to investigate them. If the manager’s breach
is proven, the committee recommendsthat'he should be punished as
a result of following a policy of discrimination against women.

Article 9:

The University ‘of Basra is committed to facilitate the administrative
procedures forigranting a woman a financial aid or paid leave if she
hasia dependent as disabled parent or children.

Article 10;

Emphasis on the right of women to receive a wage equal to that of
men for overtime work.
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