il Jand) ali) die Jlaell 4 gludia (358 (lasa (B B ) daaly bl
¢l

The policies of the University of Basra in ensuring equal rights

for workers when assigning work to a third party
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The policies of the University of Basra in ensuring equal rights for
workers when assigning work to a third party

The University of Basra, as any other governmental institution, may
resort to enter into an agreement with a contractor tescarry ‘out real
estate, industrial or service activities that it needsyin“order to be able to
carry out the its role in the society. This contractor(the,third party) may
use a number of workers to carry out the taskssassigned to him. The
university is keen that these workers have obtained their rights in full.
This position of the university“stems,fram its sense of responsibility
towards its society and puttingsinto,effectithe provisions of national
legislations and international*agreements ratified by Irag. According to
Article 23/3 of the Universal,Declaration of Human Rights “Everyone
who works has the right,to Just and favourable remuneration ensuring
for himself and his family an existence worthy of human dignity, and
supplemented, 1fynecessary, by other means of social protection”.
Further, Article"22 of the Iragi Constitution of 2005 stipulates that
“work is a right for all Iraqis in a way that guarantees them a decent
life. Moreover, the Iraqi Labor Law No. 37 of 2015 stipulates “equality
in employment opportunities, free of any form of discrimination”, alike
Article 41/1 ensures "equal treatment for all workers of the same

profession™. Accordingly, the University of Basra has developed this

policy:



Article 1:

This policy aims at enabling workers to fully obtain their rights even if
they are not working for the university but for a third party (contractor)
in order to create an appropriate professional and social environment

that encourages workers to be productive.
Avrticle 2:

The University of Basra, through the Contracting Department,
guarantees that the contracts which are concluded with centractors shall
contain terms and conditions which obligate'them to apply international

and local legal standards when dealing withaworkers.
Article 3:

The university exercises @n oversight role on the third party’s
implementation of the approved standards that enable workers to obtain
their rights in full,@nd for this,it has the authority to receive workers’
complaints regardingyworking conditions and deal with them as in

Article, Thiee of this policy.
ArticCle 4:

The university shall provide legal advice to workers who work with a
third party through its legal clinic, which provides free legal advice to

all members of society.

Article 5:



The university works to include in its contracts with the third party a
clause guarantees that its workers receive the minimum wages
stipulated by law, and it also requires him to provide fair compensation
to any of the workers who work with him in the event of work

accidents.
Article 6:

The university is keen to require the third party to apply;in the
relationship with his workers, the standards for providing health
insurance and paying social security allowances, aswellas'granting the
workers paid leave and providing thesworkplace with all safety

requirements as well as primary healthicare.
Article 7:

The university shall oblige the®eontractors who inter into an agreement
with it to grant their workers,all the financial, health and social rights,
according to*what is, stipulated in the labour legislation and what is

stipulated imsthis"policys Otherwise, they are not contracted.
Article 8:

The university shall put in the blacklist the contractors who do not

comply with this policy and labour legislation.
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